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Executive summary
Following internal and external
collaboration and consultation, a
new vision and strategy for a Kogarah
Health, Education and Innovation
Precinct is in the making.

appetite for success
Kogarah aspires to become recognised as a
unique business location for health and medical
research, education, collaboration and innovation
within Sydney’s South District. Located 14 km
from the Sydney Central Business District (CBD)
and 9 km from Sydney Airport, Kogarah is a
centre of medical expertise within the Georges
River Council local government area (LGA). The
area is supported by anchor institutions including
two major hospitals, a University of New South
Wales (UNSW) Clinical Teaching School, a stateof-the-art Westpac GroupTech office and a TAFE
NSW campus. In keeping with a future strategy
geared towards health, education and innovation,
it is important to acknowledge that Kogarah starts
from a position of strength, underpinned by clear
competitive advantages.
Georges River Council (Council) acknowledges
that the Biddegal people of the Eora Nation are
the traditional custodians of all land and water in
the Georges River region. The name 'Kogarah' is
Aboriginal, meaning 'place of reeds' and takes its
name from the reeds that grew in the inlets along
Georges River and at the head of Kogarah Bay.
Today, the Greater Sydney Commission (GSC)
identifies Kogarah as a strategic centre and a
Collaboration Area in Our Greater Sydney 2056:
South District Plan – Connecting Communities
(South District Plan 2018) due to the area’s
existing health and education precinct.
Kogarah was home to approximately 11,800 jobs
in 2016, predominantly in the industry sectors of
health care and social assistance, financial and
insurance services, and professional, scientific
and technical services. Starting from a position
that over 50 per cent of jobs in Kogarah are within
the health care and social assistance sectors,
Council has identified that there is great potential
for Kogarah to become one of Sydney’s fastest
growing health and research precincts.
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This strategic vision for Kogarah involves
maximising the potential on offer for a Health,
Education and Innovation Precinct (HEIP) that
drives a future of innovation.
The future outlook for Kogarah is an enhanced
strategic centre, home to intense, mixed
economic and social activities, well-connected to
other strategic centres and health and education
precincts. Leveraging major public investments in
health, education and sporting facilities, Council is
positioning Kogarah as a ready and willing
business location of the future, with the building
blocks needed establish a sustainable and robust
investment offer. Through capitalising on existing
business, services, demographic factors and
networks, an evolution towards Kogarah’s HEIP
can take place. Developing and attracting talent,
garnering new business investment and fostering
long lasting strategic partnerships will position
Kogarah to thrive as a unique business location
for health and medical research, education,
collaboration and innovation.

towards a new vision
for Kogarah
Kogarah has strong health and
education foundations, with leading
public and private hospitals, a
presence from the UNSW, as well as a
major TAFE NSW campus. Kogarah
also hosts a mixture of retail and
commercial activities and boasts a
inance and insurance tradition.
Planning for Kogarah’s HEIP represents a new
opportunity for the invigoration and uplift of
Kogarah. It casts a new vision, supported by
a practical strategy to guide the expansion of
investment and employment in the sectors of
health, education and innovation.
This new vision aims to leverage Kogarah’s
existing opportunities in ways that position the
area for success while simultaneously addressing
local challenges. The vision aims to enhance
Kogarah’s standing as an innovative, smarter city
and supports its potential to attract world-class
research and multi-national investment
opportunities.

The vision for Kogarah set out in this
document provides:

• build upon the area’s developing health and
education activity;

• a reimagining of Kogarah’s role within the
South District;

• increase connectivity to and within Kogarah;

• the role of Kogarah’s CBD in the HEIP;
• focus for future precinct investment;

• attract a demographic of students to the area
through diverse educational opportunities; and

• opportunity sectors for investment attraction;
and

• develop opportunities for an enhanced night
time economy in Kogarah.

• a list of priority actions to catalyse investment.

Each of these objectives have been developed in
alignment with Kogarah’s HEIP maturity pathway,
as illustrated in Figure 4-2. These objectives will
migrate Kogarah towards a new model of health
and education delivery that includes innovation.
Through collective knowledge and aspiration,
the objectives in the vision will come together to
create a unique precinct that drives investment,
promotes growth and fosters innovation.

Most importantly, this work casts a new vision
for growth that government, business and the
community can support.

vision objectives
Underpinning this vision are the following
eight objectives to:
• become a nationally recognised precinct for
health, education and innovation;
• develop centres of excellence in research
and innovation;
• leverage Kogarah’s demographic and
locational opportunities;

• enable jobs creation and enhanced innovation;

From an already strong foundation, there is the
potential for Kogarah to evolve into an innovation
district with an active and diversified ecosystem
providing opportunity and activities to residents
and visitors alike.
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the Four r’s oF Kogarah
The development of health and education
precincts in other parts of metropolitan Sydney
creates a special challenge for Kogarah –
uniqueness. Kogarah is unique in the health
and education landscape for it offers the ‘Four
R’s’:
• RECOVERY: Post-surgery, patients who have
undergone operations will require care and
attention in hospital with specially trained staff
and monitoring equipment. Kogarah's walkability
and proximity to the natural environment is ideal
for patients to recover in. Uniquely, St George
Public Hospital currently serves as a centre of
excellence for Acute Medical Services with
specialisations in trauma and accident care. The
5 stage master plan for the hospital site seeks to
improve patient, staff and visitor amenity and
experience though a better connection to the
Kogarah CBD. These factors position Kogarah
uniquely in its capacity to assist in patient
recovery.

•

Being able to regenerate the human anatomy
to help tackle the ageing process represents
the medicine of the future. There have
been advancements in artificial intelligence
(AI) in healthcare, with the University of Sydney
and Westmead Hospital involved in AI
developments. Kogarah represents an
additional location with a major opportunity for
innovation and technology to enhance
medicine, health and wellness. Regenerative
medicine is a current research focus at the
UNSW Clinical School at the St George Public
Hospital. Through further developing its
regenerative medicine, robotics and virtual
health care presence, Kogarah can entice
medical research institutes and establish its
own presence in the field.

The Four R’s compose the foundation for
Kogarah’s health, education and innovation
future, further discussed in section 4.4. They are
conducive to enhancing Kogarah’s already
unique assets and setting the area apart from
other health and education precincts. These
• REHABILITATION: Patients recovering from
factors, as well as the area’s history and
surgery and those with major injuries are likely to expertise in financial services, offer opportunities
require rehabilitation services that return them to for interlinking services. The Four R’s align with
their pre-injury/trauma state. In a cluster of
the Greater Sydney Commissions’ Precinct
support, a rehabilitation focus provides ample
Maturity Pathway model and will lead to
scope for Kogarah’s Calvary Health Services,
innovation, rejuvenation and growth through
with its large rehabilitation unit and existing allied investment attraction.
health services in the area such as
physiotherapy, sports medicine etc. to flourish in The South Eastern Sydney Local Health District
the precinct.
(SESLHD)'s Journey to Excellence Strategy
• RESTORATION: Patients recovering from
injury, loss and illness require support to restore
their life circumstances, including mental health
and relationship support. Wesley Hospital
Kogarah offers mental health support and
Kogarah Community Services delivers a range of
courses, workshops and seminars designed to
alleviate social isolation and enhance wellbeing
as well as providing referral pathways to local
services.

2018-2021 is an essential consideration to the
uniqueness of Kogarah whilst acknowledging
the transformation of the SESLHD who "in a
world of new demands for personalised,
preventative, participatory and predictable
healthcare, challenging finances and new
technology-enabled possibilities, know that
"business as usual" is no longer an option."

The Four R's offer a complementary vision to
the SESLHD's strategic direction, enabling the
• REGENERATIVE MEDICINE: Regenerative
medicine represents the new technology frontier, uniqueness of Kogarah to support the LHD in
providing health services focused on supporting
enabling individuals to strengthen their normal
people to remain healthy and manage their own
functioning of cells, tissues and organs.
care effectively.
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FIgURE 1-1 ThE FoUR R’S
Recovery

Rehabilitation

Kogarah's walkability and
proximity to the natural environment
is ideal for patients to recover in.
Uniquely, St George Public Hospital
currentlyserves as a centre of
excellence for Acute Medical
Services with specialisations in
trauma and accident care.

Restoration

The vision
for Kogarah

Patients recovering from
serious injury and illness
need support to restore their
life circumstances, including
mental health and
relationship support.

Source: Deloitte, 2019

This report builds the HEIP strategy by reviewing
its strategic planning context, Kogarah’s current
landscape and trends, demographics and
the benefit of moving towards a specific
precinct-based strategy. To drive the strategy, the
report outlines a number of recommendations for
Georges River Council to progress the
development of the precinct. Key
recommendations include:
• establishing Kogarah as a precinct for Four R’s;
recovery, rehabilitation, restoration and
regenerative medicine;
• leveraging Kogarah’s financial expertise to
establish opportunities of interlinking health and
financial services such as pursuing both the
National Disability Insurance Agency (NDIA)
and NSW iCare to establish a
Kogarah presence;
• encouraging partnerships between finance,
education, research, and government and
service groups leading to economic uplift
programs;

Patients recovering from
surgery and those with
injuries will require
rehabilitation services to
return them to their pre
injury/trauma state.
Rehabilitation provides
ample scope for allied
health services such as
physiotherapy, sports
medicine etc.

Regenerative Medicine
Regenerative medicine
represents the new
technology frontier –
enabling individuals to
strengthen the normal
functioning of cells,
tissues, and organs. It is a
current research focus at
the UNSW St George and
Sutherland Clinical School.

• exploring education and research opportunities
with universities;
• investigating the scope for an international
school, selective school, or specialised STEM
(science, technology, engineering and
mathematics) school;
• exploring opportunities for the development of a
hotel, short-term accommodation, and/or
student accommodation in Kogarah;
• working towards an improvement of place to
position Kogarah as a collaboration hub;
• developing pathways towards sustainability,
carbon reduction, and improved environment;
and
• investigating the use of Council-owned assets
in Kogarah to provide opportunities for potential
business investment and relocation.
• investigating opportunities for international
investment attraction and economic
development in Kogarah.

Investment attraction, vision and strategy | 5

6 | Kogarah Health and Education and Innovation Precinct

1	Developing this strategy
This Strategy was developed by
georges River council following a
series of consultation and workshops.
These workshops brought together key
stakeholders to discuss Kogarah’s key
advantages and how to leverage these
characteristics to develop a sustainable
strategy for the future.
Deloitte was commissioned by Georges River
Council (Council) to develop an Investment
Attraction Strategy for Kogarah to maximise the
economic potential of the current Kogarah health
and education precinct. Council identified that
Kogarah offered significant economic
opportunities when leveraging local health and
education investments into a coherent strategy.
Further, the capacity to maximise Kogarah’s
position in the Greater Sydney hierarchy as a
Collaboration Area, presents Council with a
unique opportunity to take investment further.
In setting out the terms of the investment strategy,
Council outlined a number of key objectives. In
particular, the underlying objectives of the
strategy are to:
• attract investment to Kogarah;
• strengthen the local economy and grow
knowledge-intensive jobs;
• inform future master planning for the Kogarah
CBD; and
• leverage the region’s strengths in health,
education and financial services to grow
sectoral economic advantages within the local
economy.

1.1 Approach and timing
To develop the strategy, a number of workshops
were held. An internal workshop was held on
15 May 2019 involving Deloitte and key staff at
Council. The workshop focused on developing
a clear understanding of Kogarah (its strengths,
weaknesses and aspirations), the existing plans
and strategies for the area and the opportunities
for a health, education and innovation precinct.
Georges River Council Executives and Councillors
provided input in June and July 2019 and a
preliminary review by the Greater Sydney
Commission of the Four R’s approach was also
provided as part of the Kogarah Collaboration
Area process.

1.2 Structure of this report
This report is structured as follows:
1. Chapter 2: The case for establishing a Precinct
Vision: This chapter presents the viability of
and need to develop a precinct vision and
strategy.
2. Chapter 3: Area analysis: This chapter provides
a range of analysis on Kogarah that supports
the development of the vision, and that can be
used as a resource for Council and precinct
stakeholders when further developing and
delivering precinct strategies.
3. Chapter 4: Towards the vision: This chapter
presents multiple elements of to assist the
development of a common understanding of
the new vision and its articulation to external
stakeholders.

In meeting this objective, Council gave regard to
the following:
• A strong understanding of Kogarah’s position
today, including its stakeholder ecosystem and
major assets;
• The possibilities for a new vision of Kogarah’s
Health, Education and Innovation Precinct,
including how targeted investment themes could
draw upon Kogarah’s unique strengths and
opportunities; and
• The development of an Investment Attraction
Strategy for new investment in Kogarah,
including priorities for government as well as
opportunities and directions for private
sector involvement.
Investment attraction, vision and strategy | 7
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2	The case for establishing
a Precinct vision
Kogarah’s existing health and education
precinct has been identified as a
strategic centre and a collaboration
Area within Sydney’s South District by
the greater Sydney commission.
A range of factors build the case for
this proposition and how it will reshape
Kogarah’s economic future and
reputation as an important employment
hub for Southern Sydney.

  

This chapter discusses seven key arguments for
establishing Kogarah’s HEIP, including:
• strategic planning context;
• Kogarah’s macro trends;
• Kogarah’s health and education landscape;
• economic corridors;
• a 30 minute city;
• the value of precinct based approaches; and
• supporting the delivery of other plans.

2.1 Strategic planning
context
In building the case for a new vision for Kogarah’s
HEIP, an examination of Sydney’s current
landscape in the areas of health, education
and innovation was undertaken to identify
the unique value proposition as well as examining
Kogarah’s historical expertise in financial services.
This section looks at previous and upcoming
plans and establishes the Kogarah HEIP’s
alignment and ability to support the delivery of
objectives discussed in these plans.

2.1.1 Greater Sydney
reGion Plan: a MetroPoliS
of three CitieS
The Greater Sydney Region Plan focuses on
infrastructure and collaboration, liveability,
productivity and sustainability. The Plan
acknowledges Kogarah as a strategic centre and
identifies internationally competitive health,
education, research and innovation precincts as
an objective.
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2.1.5 GeorGeS river CoMMunity
StrateGiC Plan 2018-2028

2.1.8 GeorGeS river draft
2050 viSion

Council’s Community Strategic Plan identifies
six pillars for the LGA. The pillars include the
importance of green and open space, quality and
well planned development, active and accessible
places and spaces, a diverse and productive
economy, strong social services and infrastructure.
This strategy aligns with these pillars and
leverages Kogarah’s strong foundations and
numerous existing benefits.

Council’s Draft 2050 Vision identifies key future
transformational projects and sets the scene
for what Georges River will be in 2050. It refers
to Kogarah in 2050 as an established Health,
Education and Innovation hub and identifies
enabling projects such as the proposed Kogarah
to Parramatta rail link.

2.1.6 GeorGeS river eConoMiC
develoPMent StrateGy 2018-2022
Council’s Economic Development Strategy takes
a place-based approach to the development of
Georges River’s local economy. The strategy
identifies Kogarah as a place with high levels of
employment and opportunity, and a place
expected to experience significant population
growth. Its delivery plan provides goals and
actions to drive economic growth in Kogarah and
improve opportunities for local people to work
locally. It provides the basis for Council to better
promote the LGA’s attractiveness for investment,
including its excellent access to the CBD, airport
and Port Botany.

2.1.7 GeorGeS river draft loCal
StrateGiC PlanninG StateMent
(lSPS) 2040
Council’s Draft Local Strategic Planning Statement
(LSPS) guides the planning of land use and the
delivery of significant infrastructure until 2040
for the Georges River LGA. It creates a vision
for the development of Georges River, providing
themes and a set of criteria to guide growth. Its
vision for Kogarah in 2040 is a bustling health and
knowledge hub with links to universities,
conference facilities and accommodation for
workers, patients, students and professionals and
a safe night-time entertainment.
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2.1.9 KoGarah CollaBoration
area PlaCe StrateGy
(deCeMBer 2019)
The output of the Collaboration Area process is a
Place Strategy tailored to Kogarah. The Strategy
will set out a shared vision for the area, identify
challenges and opportunities, outline the priorities
and identify the projects to deliver the vision. There
will be a large focus on Kogarah’s existing health
and education precinct, economic development as
well as the improvement of place, amenity and
liveability. The Strategy will be endorsed by
Georges River Council, the Greater Sydney
Commission, Bayside Council and key state
agencies such as Transport for NSW, NSW
health, TAFE NSW and NSW Department of
Education.

Figure 2-1 Kogarah’s Strategic Goals
The South District Plan 2018

Georges River Economic
Development Strategy 2018-2022

• Kogarah is a strategic centre, an
area of intense, mixed economic
and social activity.
• A baseline target of an additional
4,200 jobs and a higher target of
8,700 jobs by 2036.

• Improve opportunities for local
people to work close to home.
• Better promote the LGA’s
attractiveness for investment.

Georges River Community
Strategic Plan 2018-2028

LSPS 2040 (DRAFT)
• In 2040, Kogarah is a health,
knowledge and innovation hub.
• Expansion of health services.
• University attracting local and
international students.
• Accommodation.
• Night time economy.

• The ambitions of Kogarah as a
strategic centre are recognised.
• Growth of the Kogarah health
and research hub, attracting
allied services and increased
employment.

Kogarah Collaboration Area Place
Strategy (Dec 2019)
Georges River Vision 2050
(DRAFT)

• Improvement of place, amenity,
night-time economy, connectivity
and sustainability.

• In 2050, Kogarah is a Health,
Education and Innovation Hub.

Source: Deloitte, 2019

2.2 Macro trends
driving the Kogarah heiP
In developing the strategy, a number of
fundamental macro trends that will underpin the
future of the Kogarah HEIP have been analysed.
The following summarises these trends:

2.2.1 teChnoloGy advanCeMentS
in health Care
• Artificial Intelligence (AI) in healthcare is
expected to be an up-and-coming industry with
an anticipated revenue of $6 billion by 2021.1
• Virtual or in-home care is also expected to
grow substantially.2
• St George Hospital's 'Hospital in the Home'
service is a model of in-home care allowing
patients to remain in the comfort of their own
home under the care of a team of specialists,
at no additional cost.

• The benefit of virtual care is both economic and
social, with virtual health driving value across
five areas including improving clinical outcomes,
enhancing patient experience, expanding patient
and clinician access, reallocating costs and
improving efficiency and enhancing care
coordination.3
• other research has identified data and platform,
wellbeing and care delivery and care
enablement as future focus areas within health.
Within these focus areas are consumer-centric,
“virtual home and community” health, specialty
care operations, localised health hubs, and
individualised financers. These are four of the
ten winning business archetypes in the future of
health.4

1

2
3
4

Frost & Sullivan, (2016), From $600 M to $6 Billion, Arti icial
Intelligence Systems Poised for Dramatic Market Expansion in
Healthcare
http://ww2.frost.com/news/press-releases/600-m-6-billion-artificialintelligence-systems-poised-dramatic-market-expansion-healthcare
Deloitte, (2019), Virtual Health by Deloitte
Deloitte, (2019), Virtual Health by Deloitte
Deloitte, (2019), Future of Health
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2.2.2 The changing pattern of
work and skills
• Kogarah enjoys a large segment of the ‘dream
demographic of talented workers-residents aged
20-40 who hold tertiary qualifications. Over 54%
of Kogarah’s population has attained a
Bachelor’s Degree or higher in comparison to
40% for Greater Sydney, as shown in figure
Figure 3-9. Education achievements in Kogarah
are also higher than average, with St George
Girls High School ranked within the top 20 in the
2018 HSC results.5
• Recent reports have highlighted the importance
of soft skills such as empathy and caring
for others as necessary in the long-term for the
healthcare sector given that automation, robotics
and artificial intelligence will perform most
manual and cognitive tasks. Deloitte’s Building
the Lucky Country Report 2019 notes that
human skills such as customer service, sales,
and resolving conflicts are the most
in-demand skills in 2019.6

2.2.3 The challenge of ongoing
funding for maintaining health
and wellness in society
• As society ages, the challenges of how to
finance the needs of health and ageing will
increase, especially as government budgets
become increasingly constrained.
• One potential new source of funding may well be
trustees of pension and superannuation funds
who will look to support members with additional
services in ageing and health care to
complement their offerings in retirement income.
• Kogarah enjoys a historical link with the financial
services sector, with the long-term presence
of St George and now Westpac. This financial
services experience is a unique feature of a
Kogarah HEIP, for it opens up the opportunity for
the integration of health and financial services,
such as with the insurance sector.

2.2.4 Women’s health
• On average, women are living longer than
men and are increasingly characterising lone
person households.
• Older women without superannuation are more
susceptible to homelessness, poverty and
economic insecurity.7
• Kogarah is home to comprehensive women’s
health providers, including the Sydney
Ultrasound for Women, Women’s Health and
Research Australia and community support
providers including Kogarah Community
Services.

2.2.5 Preventative health and
wellness
• NSW Health’s Active Living Healthy Eating
Strategy provides a whole of government
framework to support the community to make
healthy lifestyle changes at a personal level.
• Kogarah has a number of allied health service
providers within the area which offer
preventative health and wellness services
allowing residents and visitors to maintain a
healthy lifestyle.
• In addition, Kogarah's wellbeing and lifestyle
activities such as fitness clubs and yoga
studios, contributes to Kogarah’s reputation as
a healthy and thriving area.
• The shift to preventative medicine and focus on
wellness will provide the opportunity for
Kogarah to support change and embrace
disruption.

2.2.6 Ageing population
• Kogarah’s population is slightly older in
comparison to Greater Sydney, as shown in
Figure 3-2.
• Aged care is one occupational group that has
shown a significant increase, with employment
in the past five years growing by 36.2%,
compared with 10.4% across all occupations.

5 Kolimar,

E., (2018), Three schools in top 50
in NSW, with HSC merit results reveal top
achievers
6 Deloitte,(2019),

Building the Lucky Country #7
Australian Human Rights Commission, (2019), Older Women’s Risk
of Homelessness: Background Paper
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• This trend is expected to continue, with health
care projected to add the largest number of new
jobs over the next five years, an increase of 250,
300.
• Kogarah is known for its many quality aged care
facilities including St Patrick’s Green, a $120
million aged care and retirement village built in
2018, as well as Estia Health, St Basil’s and
Bethlehem House.
• Developing the HEIP will create even more jobs
for Kogarah and the George’s River area. This
jobs creation will allow residents to
work locally and contribute to the uplift of
Kogarah’s economy.

2.3 establishing a health
and education landscape
Kogarah’s existing health and education services
rest within both the South and Eastern City
Districts, with access from communities in the
Bayside and Georges River LGAs.
The key assets of Kogarah’s current health and
education precinct are St George Public and
Private Hospitals, a presence from UNSW, TAFE
NSW and numerous allied health services.
St George Public Hospital is a major tertiary
teaching hospital, specialising in trauma services,
and hosting the Medical Retrieval Service
Coordination Centre for NSW. These factors
elevate St George Hospital as the leading
hospital within the South Eastern Sydney Local
Health District.
Between 2014 and 2019, the NSW government
committed $277 million to support the expansion
of the hospital, leading to the development of the
Acute Services Building. The redevelopment
delivered 52 new beds for intensive care, eight
additional operating theatres, 128 new inpatient
beds, two cardiac catheter laboratories, a
sterilising department and a rooftop helipad.8
A further $385 million has been recently invested
in the hospital by the State government for
projects starting in the three years after 2019-20.
The hospital’s position as a trauma specialist and
its recent developments in its cancer care centre,
as well as the development of the Acute Services
Building make it uniquely suited to research in
regenerative medicine, involving stem cells and
tissue engineering.

UNSW provides clinical studies for students
at St George Hospital through the St George and
Sutherland Clinical School. The Clinical School
has an active research program, with particular
strengths in a number of areas including Cancer
Biology, Immunology, Gastroenterology, Intensive
Care, Microbiology and Regenerative Medicine.
St George Private Hospital, adjacent to the public
hospital, is one of largest and most
comprehensive private hospitals in Australia. It is
an internationally recognised centre of 'Bariatric
Excellence', specializing in the treatment of
obesity.
In addition to the major medical services, there are
numerous allied health practitioners throughout
Kogarah, offering services in physiotherapy,
speech pathology and other specialist services.
These associated practitioners assist in the
rehabilitation of patients, in addition to Calvary
Health Care, one of the largest sub-acue hospitals
in NSW specialising in rehabilitation services.
Mental health and relationship support services
provided by Wesley Hospital and Kogarah
Community Services afford Kogarah the
opportunity to be a leader in restoration.
Supporting medical research in Kogarah is the St
George & Sutherland Medical Research
Foundation (SSMRF). The foundation raises
awareness and funds for research at St George
and Sutherland hospitals and prioritises promising
new research or emerging researchers. The
foundation established the UNSW Microbiome
Research Centre in August 2019, dedicated to
undertaking research in the human microbiota.
Considered an Australian-first, the centre is
collaboration between the Foundation, UNSW and
the SESLHD. The SSMRF builds a foundation for
a strong research presence and advantageous
partnerships and collaboration between hospitals
and researchers in Kogarah.

8

NSW Government, (2017)
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Closely located to the hospitals is TAFE NSW St
George, offering over 80 courses with an
enrolment of 4,000 students and a $4.2m
specialist health and training facility for nursing,
ageing and disability. Expansion of both the
St George TAFE campus and St George
Hospital make Kogarah well equipped to offer
specialty health and training education and
support.
In addition to the hospitals and TAFE, Kogarah
also enjoys a number of high performing
selective schools within the vicinity making it an
attractive area for high performing students and
educationalists. The area’s strong existing health
and education presence offers opportunities for
successful independent and specialty schools in
the areas of science, technology, engineering,
and mathematics (STEM) and health.
Finally, the multi-purpose Netstrata Jubilee
Stadium represents a lynchpin asset in Kogarah,
providing locals access to a range of elite sports.
It is one of the home grounds for the St George
Illawarra Dragons and has a capacity of 20,500.9
The stadium not only provides entertainment to
Kogarah and the Southern Sydney region, but
also offers the opportunity of moving towards

sports medicine and research potential. Council is
currently exploring the possibility for additional
social, commercial and community-based options
including expanded fitness facilities to extend the
reach of the Health, Education and Innovation
Precinct.
Collaborative planning in Kogarah will encourage
land uses appropriate for the development and
enhancement of health and ancillary services and
can provide opportunities for further allied health
and education services. In the future, introducing
increased housing and accommodation options for
moderate-income households and students, as
well as hotels and other temporary
accommodation for health visitors is necessary to
support the growth of the precinct. These
developments will improve accessibility and public
transport network connections to the precinct.
Kogarah’s existing health and education
landscape builds the case for establishing the
Four R’s. By creating four strategic factors to be
the central focus of Kogarah’s HEIP, efficacy and
success can be effectively measured. These
factors build the foundations for Kogarah’s
enhancement and growth as a precinct.

Figure 2-2 Education and Research in Kogarah
TAFE NSW

Independent and specialist
schooling

The new $4.2m specialist health
facility at St George TAFE unites
expertise and education. It allows
expert health training aligning with
the 4 R’s. leading to innovation and
skills development.

With a strong existing health
presence, there are opportunities for
successful independent and specialty
schools, including in the areas of
science, technology, engineering,
and mathematics (STEM) and health.

Selective shools
There are a number of highperforming selective schools
within the vicinity of Kogarah,
making it an attractive area for
high performing students and
educators.

Health and training precinct
Expansion of both the St George
TAFE and St George Hospital
make Kogarah well equipped to
offer specialty health and training
education and support. A teaching
and training precinct would align
with the 4 R’s and could position
Kogarah as an industry leader.

UNSW
The Clinical School has an active research program.
The School has particular strengths in a number of
areas including Cancer Biology, Immunology,
Rheumatology, Renal Medicine, Gastroenterology,
Intensive Care, Microbiome and others.
Source: Deloitte, 2019
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9

AusStadiums, (2018), Netstrata Jubilee Stadium,
https://www.austadiums.com/stadiums/stadiums.php?id=59

2.4 Developing on from a
financial services heritage
Home of the original St George Bank
headquarters, Kogarah’s financial services
presence has existed for some time. An ageing
society and a government struggling to meet
the health care costs of society means financial
institutions will play an increasing role in
managing the risk and cost of health. Providers
of health and disability insurance will increasingly
look to integrate with health organisations and
professionals to manage claimant needs.

Kogarah’s financial expertise and the potential
growth within Kogarah’s HEIP provides the
potential for developing a successful financial hub
for privately provided health care. The area is well
placed to work with financial service providers
to build on its financial services legacy, with the
opportunity to attract both State and private
providers of health risk products.
This could also support wrap-around services
associated with recovery, rehabilitation, restoration
and regenerative medicine. The opportunity to
initiate a hub of financial and medical insurance
experts could provide a catalyst for start-ups and
subject matter experts (SMEs), specialised in
allied and alternative health.

Figure 2-3  Financial Market Opportunities in Kogarah
$

$

Financial experts

Insurance

Health,
Education and
Innovation
Precinct

Medical Insurance
Hub of
experts

Personal
Insurance

Jobs creation, commercial space, residential increase,
retail and hospitality development, night-time
economy, economy uplift

NDIS and iCare
location
Source: Deloitte, 2019

Specialist hospitals, funding sources and a wellness hub focused around the Four
R’s provides the scale and agglomeration required for the precinct to be
successful.
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2.5 Kogarah in an
economic corridor
The Eastern Harbour City’s Eastern Economic
Corridor lies between Macquarie Park and Sydney
Airport. Although located in the South District,
Kogarah is strategically located in close proximity
and contributes to the Eastern Economic Corridor.
In the 2015-16 financial year, the Eastern
Economic Corridor alone accounted for 24%
of Australia’s growth in GDP. The GSC has
suggested that ongoing investment and the
creation of opportunities for business will be
essential to the continued growth of the Eastern
Economic Corridor.10 Additionally, combined
benefits from the universities, tertiary teaching
hospital, international innovation companies and
fast-growing start-ups on the western edge of the
Harbour CBD will support an ‘Innovation Corridor’.
The Eastern Economic Corridor surrounds the
region’s main rail corridor, with connections to
Kogarah. Kogarah’s rail connectivity makes it an
accessible and convenient area to live and work.

Ease of access to rail transport and
walkability makes Kogarah well
positioned for a HEIP, which will deliver
the economic benefits of agglomeration
– further to those already arising within
the region’s existing economic corridor
– and enable the future development of
an Innovation Corridor.

2.6 the 30-minute city
Kogarah’s rail connections, proximity to the airport
and the Sydney CBD make it key to delivering
GSC’s vision for Greater Sydney as a metropolis
of three cities, where people have access to jobs
and services within 30 minutes of their home.

Although well serviced by public transport, the
private vehicle remains the dominant mode of
transport in Kogarah. Public transport accounts
for 16.6% of travel – significantly below the
Greater Sydney level of 24%. The use of the
private vehicle perhaps reflects aspects of the
intermittent nature of services and changes to
timetabling. Interestingly, the majority of
Kogarah’s population travels up to 30km (ABS
2016).
Kogarah has been earmarked for future
transportation connections by Transport for NSW
in Future Transport 2056. The 10-20 years
transport initiatives for investigation and 20+ years
visionary initiatives outlined in Future Transport
2056 (shown in Figure 2-4) propose major transit
links connecting the Kogarah Centre to other
strategic centre in Greater Sydney including
Bankstown, Parramatta and Randwick. This would
be a city-shaping corridor, reinforcing Kogarah as
a key strategic and delivering significant
agglomeration benefits. Linking Kogarah and
Parramatta via Bankstown will allow people to
travel to the South, Central and Western parts of
Sydney without the need to drive or take existing
rail services to the Eastern Harbour City and out
again. Council is currently advocating to fast-track
this important connection.
It is expected that the development of the
Kogarah HEIP and future transport connections
will reduce vehicle dependency in the area. The
development of a major hub will lead to local jobs
creation allowing residents to work closer to home
and reducing traffic congestion. Nevertheless,
improvements to service timetabling and ensuring
Kogarah railway station takes on a service
schedule compatible with the profile of the hEIP
will also be needed to support the future growth
and productivity of the precinct.

2.6.1 KoGarah’S travel and
aCCeSSiBility
Given Kogarah’s proximity to major employment
centres such as the Sydney CBD (18km) and
Parramatta (30km), the majority of the population
travels less than 30km for work, slightly higher
compared to Greater Sydney (ABS 2016).
10
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Greater Sydney Commission, (2018), Greater Sydney Region Plan:
A metropolis of three cities
https://gsc-public-1.s3-ap-southeast-2.amazonaws.com/greatersydney-region-plan-0618.pdf

Figure 2-4 Public transport catchment areas

e

2.7 Kogarah leading in
both climate and
community engagement
The SESLHD, including St George Hospital, has
recently demonstrated its commitment to climate
change. In June 2019, the District’s Environmental
Sustainability Plan was launched, setting out its
ambitions to address the District’s climate risks
and ways to work towards improved health, money
savings, and carbon reductions.11
Further action from St George Hospital is their
recent opening of the Bidjigal Room in July 2019.
The new carers’ lounge has been designed to offer
a unique welcoming space for members of the
Aboriginal community.12

Nearby Calvary Health Services has also
demonstrated positive progress in this area, with
the recent introduction of an Aboriginal community
garden. The garden is an acknowledgement of
Aboriginal people’s cultural connection to the land
the hospital sits on and aims to create a space for
the Aboriginal community to feel welcomed and for
patients, staff and visitors to enjoy.13
This positive activity within Kogarah is a
demonstration of the area’s proactive approach
to addressing climate change and community
issues. These actions also align with the Four R’s
‘Recovery’ pillar.

11

12
13

Kolimar, E., (2019), South Eastern Sydney Local Health District’s
push to go green with sustainability plan
Kolimar, E., (2019), Hospitable offering opens
Kolimar, E., (2019), Hospitable offering opens
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2.8 the value of precinctbased approaches
2.8.1 PlaCe and the eConoMy
To effectively build this vision for Kogarah, the
merits of a place-based economic strategy to
deliver economic objectives of the HEIP must be
considered.
The reasoning for this position includes the
importance of place to prosperity, as established
in Deloitte’s Building the Lucky Country #5: The
purpose of Place – Reconsidered. The report
suggests that place has both a direct and indirect
influence on prosperity. Directly, physical attributes
of an area including climate, geology and
accessibility are all clear influencers of material
living standards of residents. Indirectly, activities,
attitudes and the character of people living in a
place influence whether it is an attractive place for
others to live, work and be in.
The importance of place as a driver of growth
is also discussed, establishing that place can
impact local economic competitiveness, increase
attractiveness for skilled and creative workers and
improve the overall prosperity of the area.
Further, it is suggested that the productivity of
knowledge workers increases exponentially when
in proximity to each other, known as a clustering
effect linked to knowledge-intensive services.
These clusters lead to stimulation of creativity and
innovation, which in turn drive productivity in the
knowledge economy.14
To best facilitate growth within the health,
education and innovation economy, a precinctbased strategy should be implemented.

• Most places develop a distinctive character by
default or design;
• In a services economy, talented and creative
people will come together in environments that
fuel their motivations; and
• In the eyes of specific institutions, organisations,
or groups of people, some places are better
than others for particular purposes.15

2.8.3 The benefits of
precinct-based strategies
Dr Cutler also suggests that precinct-based
strategies have been recognised to deliver
outcomes that cannot be offered by other strategy
methods. Some outcomes delivered by
precinct-based strategies include:
• scale that attracts funding, facilities, global
partnerships and world-class staff;
• facilities sufficient in supporting world-class level
research and learning;
• proximity and access to practitioners and
capabilities critical to the delivery of tasks, as
well as to the end-users of outcomes;
• facilitation of synergies, serendipity, focus
and multidisciplinary and trans-disciplinary
capabilities, which allows for unstructured
conversations across disciplines and entities;
• catalyst for intergovernmental coordination and
strategies for economic development;
• coordination of information technology
platforms and hubs and the expression of
new business models;
• fostering of social capital through addressing
the need for face-to-face social contact;
• unlocking underused assets including
intellectual capital;

2.8.2 featureS of PreCinCtS

• securing better social outcomes for investment;

Dr Terry Cutler, one of Australia’s leading precinct
practitioners suggests that:

• facilitation of a creative and culturally attuned
innovation ecosystem.16

• Like-minded individuals often come together in
the same communities;
• Urban developments require planning.
Strategic plans aid in the coordination of
activities from stakeholders and ensure
certainties regarding investment;

14

15

16
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Deloitte, (2015), Building the Lucky Country #5: The purpose of
Place – Reconsidered
Dr Cutler, T., (2009), The Role of Precincts in Innovation Systems:
there’s no place like a precinct…an overview
Deloitte Access Economics, (2017), Campbelltown Health and
Education Precinct: Vision and strategy

3 Kogarah – an emerging
precinct
The Kogarah Health, Education
and Innovation Precinct has the
potential to emerge as a new precinct
in the greater Sydney planning
hierarchy. Kogarah enjoys several
competitive advantages in economic
and physical assets, and its close
proximity to one of Australia’s most
significant economic corridors places
it in good stead.

3.1 Precinct study area
As demonstrated in Figure 3-1, the Kogarah Bay –
Carlton – Allawah SA2 catchment areas was
defined as the precinct study area. The Kogarah
“core” – which includes the CBD – is the Kogarah
SA 2. The wider Kogarah area, which includes
the CBD and the adjoining areas of Kogarah Bay,
Carlton etc. is defined as both the SA2 areas of
Kogarah and Kogarah Bay, Carlton and Allawah.
These areas were selected to establish a study
boundary for data analytics and other observations
about Kogarah’s HEIP.

Figure 3-1 Kogarah Health Education and Innovation
Precinct vision study area
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3.1.1	Demography in the Precinct
In the CBD precinct of Kogarah, the age profile
demographic in the ‘dream demographic’ of 20
to 40 years is approximately 43% of the total
30.0%

ig ure - ge

emogra phics (% of otal opulation)

ig ure - ge

emogra phics (% of otal opulation)

population. In addition, Kogarah has a slightly
higher population of over 50s than that of
Greater Sydney.

30.0%

Figure 3-2  Age Demographics (% of Total Population)
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Figure 3-3 Estimated resident population (Number)
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The central core of Kogarah17 (which excludes
A key factor driving the growth in the central core
the adjoining localities of Kogarah Bay, Carlton
of Kogarah has been the impact of overseas
and Allawah) has seen its population increase
migration. Net overseas migration has been
from 7,883 in 2001 to 12,514 in 2018. This
strongest in the core of Kogarah. Futhermore,
represents an annual average population growth
over 50% of all overseas migration into the wider
of approximately 3%. In comparison, areas located
Kogarah area has settled in Kogarah’s core and
around the central core, such as Kogarah Bay,
has an age profile of less than 44 years of age.
Carlton and Allawah see their population grow at
Source:
– Net internal
and
overseas migration estimates (SA2), 2007-17
a moreABS
modest
1% per
year.

Figure 3-4 Net Overseas Migration (Total Number)
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3.1.2	Income
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Within the Kogarah core, 58% of the population
skewed towards the lower end of the income scale,
Kogarah
Kogarah Bay - Carlton - Allawah
35% an income of over $1250 or more per week,
report
with only 33% of individuals reporting incomes
compared
to 49% for Greater Sydney as a whole.
above $1250 per week and a greater proportion
30%
Source:
ABSthe
– Net
internal
and overseas
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estimatesis
(SA2), 2007-17
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wider
Kogarah
area,
the
distribution
reporting incomes below $400 per week.
25%
20%

Figure 3-5 Personal Income (Share of Total)

Figure
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17

The central core of Kogarah is represented by the Kogarah SA2 region
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Source: ABS Census of Population and Housing, 2016, Table Builder

Figure 3-6 Commonwealth Payments

Figure 3-6 Commonwealth Payments
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In terms of statutory income, the bulk of
Commonwealth transfer payments in Kogarah
Figure 3-7 Educational attainment in the Kogarah core
are for the aged pension, however reflecting the
youthfulness of the population in the Kogarah
core, the number of aged care pension units
represents only 40% of the total Kogarah area.
Within the Kogarah core, although the age pension
represents a large share of statutory income
support, Family Assistance and Rent Assistance
are also common payments.
..

mpl oyme nt trends

The high income demographic and mixture of
young and older residents in Kogarah points
towards the opportunity to support the growth of a
wellness and alternative health sector. Further, the
high number of Kogarah residents employed in the
health care and social assistance sectors points
to high demand for more jobs within this sector.

Deloitte’s Building the Lucky Country #7 discusses
how skills demand in the workforce is changing,
with the future of work expected to involve different
skills allowing workers to consider work “of the
head and heart”.18 The report suggests that by
2030, one-quarter of Australia’s workforce will be
working in non-routine, cognitive-based roles –
most of which in the sectors of business, health,
education, and engineering. The development of
Kogarah’s HEIP links to the future of work and
skills, supporting the development of knowledge
and soft-skill intensive jobs. Additionally, the
creation of highly skilled, high paying jobs in the
area could lead to increased attraction to Kogarah
for residents and workers and would allow
residents to work close to home.

Notes: Kogarah core is represented by the Kogarah SA2 region
Source: ABS Census of Population and Housing, 2016, Table Builder
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Deloitte, (2019), Building the Lucky Country #7

3.1.3 Employment trends

Figure 3-7 Educational attainment in the Kogarah core
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and Diploma Level
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Secondary
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Notes: Kogarah core is represented by the Kogarah SA2 region
Source: ABS Census of Population and Housing, 2016, Table Builder

A key competitive advantage for Kogarah is the
high level of educational attainment, with over 54%
of the population in the Kogarah core possessing
a Bachelor’s degree or higher compared to 40%
for Greater Sydney as a whole. The high-skilled
qualification demographic of Kogarah gives further
opportunity for demand for high skilled jobs for
residents. With high educational attainment,
there are also opportunities for retraining and
upskilling programs to be developed. Building
the Lucky Country #7 states that the best way
to avoid a skills shortage in future is to invest in
training employees and avoiding the rising cost of
recruitment.19

The bulk of residents in the Kogarah core
are employed in the health care and social
assistance sectors compared to around 12% in
Greater Sydney. Employment in financial and
insurance services also represents a large share
of employment, with around 15% of Kogarah
core residents working in the sector - double the
proportion in Greater Sydney.

19

Deloitte, (2019), Building the Lucky Country #7
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Figure 3-8 Kogarah’s Industry and Labour Market
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Employment is driven by several major players
– St George Public and Private Hospitals, TAFE
NSW St George and Westpac, in addition to major
300
schools such as Kogarah High School and
St George Girls High School.
250
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According to the ABS, the total number of

200
businesses in the Kogarah core at the end of

2018 was 1,624 of which 969 were non-employing,
and 504 employed less than 40 persons.

23 businesses in the Kogarah core employed more
than 20 employees,an increase of eight entities
in the last five years.20 The majority of businesses
in the Kogarah core are in the health, financial,
professional services, construction, transport and
real estate sectors, with each of these segments
experiencing a growth in business numbers over
the last five years.
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Source: Australian Bureau of Statistics “Regional Profile”. Kogarah
core is defined as the Kogarah SA 2 region.
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Figure 3-9  Top 5 industries by number of businesses
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3.2 Anchor assets in the
Precinct
As highlighted, there is an existing network of
health services within the analysis area for the
HEIP. Each of these services can be built upon
and leveraged to uplift Kogarah’s economy and
reputation as an innovative, smarter city. The

Appendix provides an overview of Kogarah’s
existing allied health services ecosystem which is
currently established. This is not a definitive list,
rather a list that can be developed over time to
map the growth of businesses in the precinct. The
foundations are in place to develop scalability and
agglomeration over time.
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4 towards the Precinct vision
4.1 Kogarah’s maturity pathway
The GSC’s South District Plan involves a maturity pathway framework, as shown in Figure 4-1, for a
number of health and education precincts, including Kogarah.

Figure 4-1 GSC Health and education precinct
maturity pathway
Maturity
pathways:

Existing
hospital

Details:

Models:

PHASE 2
Research

PHASE 1
University
PLUS
University
Collaboration
or campus

PLUS
Associated
medical research
institutions

PHASE 3
Scale
Principal referral
hospital PLUS
commercialisation
of R&D

PHASE 4
Agglomeration
PLUS start-ups,
accelerators,
and venture
capital firms

PHASE 5
Diversification
PLUS
multi-disciplinary
university,
residential and
amenity

PHASE 6
Ecosystem
PLUS an active
innovation
ecosystem

Hospital and university

+ expansion, investment and fine grain =

active and diversified ecosystem

CLUSTER

PRECINCT

INNOVATION
DISTRICT

+20%

+50%

Productivity uplift:
Source: Greater Sydney Commission, 2018

With the absence of a research institution and a university campus, Kogarah is currently situated in
the Cluster phase. Attainment of both of these elements is crucial for progression along the
precinct maturity pathway and the potential for evolution into an Innovation District.
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ogarah HEIP maturitpathwaAY
Maturity
Existing
pathways: hospital

Details:

PHASE 1
University

PHASE 2
Research

PHASE 4
Agglomeration

PHASE 5
Diversification

PHASE 6
Ecosystem

St George Hospital is currently
undergoing refurbishment. TAFE
NSW St George has a new state-ofthe-art nursing and aged care
training facility. The co-location of
Westpac with the HEIP at Kogarah
affords the opportunity to integrate
financial services with health. This
could also attract interest from start
ups, accelerators, and venture
capital firms.

Additional social, commercial,
community-based and
rehabilitation spaces at the
Jubilee Stadium Precinct would
add to the amenity and
complement the development
of a HEIP.

Hospital and university

+ expansion, investment and fine grain =

active and diversified ecosystem

CLUSTER

PRECINCT

INNOVATION
DISTRICT

+20%

+50%

Two major hospitals leading in
trauma, cancer care and
bariatric surgery. St George
Hospital hosts the UNSW
Clinical School. No universities
currently have a Kogarah
campus, but TAFE NSW St
George has three sites
including a main campus.
Numerous allied health, aged
care, and women’s health
facilities.

Models:

PHASE 3
Scale

Productivity uplift:
Source: Deloitte Touche Tohmatsu, 2019
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Development of Kogarah’s Health, Education and Innovation precinct will be the
catalyst to enable uplift in all areas, making it a hub for wellness, investment and
community activity.
Financial
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The health ecosystem is primed for disruption –
consumer frustrations and empowerment,
exponential technology advances, and
unsustainable cost increases beg the question:
What is next for health? The empowered
consumer is becoming increasingly focused on
their wellbeing and demanding more customised
products and insurance offerings.
Kogarah powered by the 4R’s, a deep financial
services heritage and emerging connected
smarter cities program, can lead the way in
health service specialisation driving innovation
and investment in the future of healthcare.
Kogarah’s unique specialisation in trauma
through St George Public Hospital, its numerous
allied health services and its history of financial

services experience and expertise are key drivers
for the area’s suitability for a HEIP.
As well as this, Kogarah’s slightly younger and
older, higher income population give it high
potential to become a health and wellness hub.
Developing a HEIP could lead to a number of
flow-on effects for the area, including economic
uplift, a possible night time economy and positive
reputational effects. experience and expertise are
key drivers for the area’s suitability for a HEIP. As
well as this, Kogarah’s slightly younger and older,
higher income population give it high potential to
become a health and wellness hub.
Developing a HEIP could lead to a number of
flow-on effects for the area, including economic
uplift, a possible night time economy and positive
reputational effects.
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Recommendations for the HEIP include:
Short-term (0-2 years)

Medium-term (3-5 years)

Long-term (>5 years)

Establishing Kogarah as a
precinct for Four R’s; recovery,
rehabilitation, restoration and
regenerative medicine.

Leveraging Kogarah’s
financial expertise to establish
opportunities of interlinking
health and financial services
such as pursuing both the
National Disability Insurance
Agency (NDIA) and NSW
iCare to establish a Kogarah
presence.

Investigating opportunities
for international investment
attraction and economic
development in Kogarah.

Exploring education and
research opportunities with
universities.

Exploring opportunities for the
development of a hotel, shortterm accommodation, and/
or student accommodation in
Kogarah.

Developing pathways towards
sustainability, carbon reduction,
and improved environment.

Investigating the scope for an
international school, selective
school, independent school or
specialised STEM school.

Working towards an
improvement of place to position
Kogarah as a collaboration hub.

Encouraging partnerships
between finance, education,
research, and government
and service groups leading to
economic uplift programs.

Investigate the use of
Council-owned assets in
Kogarah to provide opportunities
for potential business
investment and relocation.
with regenerative medicine and would build
foundations for a strengthened research presence
in Kogarah.
Also within the education sector, we recommend
investigating the scope for an international
school, selective school, independent school or
specialised STEM school. These opportunities
would boost Kogarah’s HEIP, contribute to the
area’s STEM presence and provide a pipeline for
educational attainment. The development of one
of the identified school options would also expand
opportunities for research in the health and
STEM sectors.
Leveraging the existing financial experience and
expertise within Kogarah will help to synergise
and establish an interlinked health and financial
sector. By utilising Kogarah’s history in financial
services, strong foundations can be built for a
thriving medical and personal insurance industry
in the area. Pursuing both the National Disability

Insurance Agency (NDIA) and NSW iCare to
establish a Kogarah presence would be beneficial
to both the health and financial sectors within the
HEIP. Bringing these services to Kogarah’s HEIP
would align with the rehabilitation and restoration
pillars of the Four R’s and support both health
patients and jobs creation.
St George Hospital’s specialised trauma and acute
services care and Kogarah’s numerous allied
health services means there is demand for shortterm accommodation in the area. The health and
financial sectors of Kogarah could attract visitors
for conferences or other business-related travel.
Similarly, if a university presence is established
within Kogarah, student accommodation would
be necessary.
Finally, Kogarah’s attractive public domain and
proximity to the natural environment make it a
desirable suburb to work and live in. Working
towards an improvement of place to position
Kogarah as a collaboration hub would lead to

numerous benefits. Additionally, developing
pathways towards sustainability, carbon reduction,
and improved environment in Kogarah would uplift
the area’s reputation and position as a smarter
city. These pursuits align with recovery and
restoration in Kogarah.
Each of these recommendations have the potential
to rejuvenate and invigorate Kogarah. They are
conducive to establishing a Health, Education and
Innovation Precinct that offers world-class services
and care, uplifts the local economy and can create
a better quality of life for residents and workers
within Kogarah. These recommendations could
lead to a number of flow-on effects for Kogarah
and its community, including increased innovation,
a healthier, happier community and a thriving
night-time economy. By implementing these
recommendations and working towards building
Kogarah’s Health, Education and Innovation
Precinct, the area’s economy and reputation will
greatly benefit.
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5	Appendix
Audiologist

Physiotherapist

• Graham Rathbone Pty Ltd

• Bayside Heart Centre Pty Ltd

•
•
•
•
•
•
•

Chiropractor

Pain control

Brachytherapist
• Brachytherapy Sydney Pty Ltd
Cardiologist

• Chiromed Chiropractic Pty Ltd
• Macquarie Place Chiropractic Centre Pty. Ltd
Dermatologist
• Southderm Pty Limited
• Premier Specialists Pty Ltd
Disability services & support organisation
• Sunnyhaven Disability Services Ltd
Gastroenterologist
• P Gottlieb Pty Limited
Hematologist
• A. Manoharan Pty Ltd
Home healthcare store
• Health-Ease Pty Ltd
Medical diagnostic imaging centre
• Asclepius Medical Services Pty Limited
• Hospital Diagnostics Pty. Limited
Naturopath
• Express Healing Pty Ltd
Obstetrician-Gynaecologist

Yinsanity Pty Ltd
Benchmark Physiotherapy Pty. Limited
Take Control Active Rehab Pty Ltd
Sans Souci Physiotherapy Centre Pty Ltd
Hurstville Physio Plus Pty Limited
Mccomb And Garey Physiotherapy Pty Ltd
Physiofixx Pty Ltd

• Sydney Spine & Pain Pty Ltd
Physical therapist
• Xluo’s Physiotherapy Pty Ltd
Podiatrist
• Sydney Podiatry Group Pty. Limited
Psychologist
•
•
•
•
•

Concepts Psychological Consultants Pty Ltd
Mend Psychology Pty Ltd
Innerwise Clinical Psychology Pty Ltd
Sydney Psychology Services Pty. Ltd.
Lien Psychology Pty Ltd

Psychiatrist
• Dr David Andrew Hughes Pty Ltd
Respiratory & Sleep Medicine Physician
• John M Moses Pty. Ltd.
Retirement home
• Aged Care Specialist Consulting Service Pty. Ltd.
Sleep clinic
• Hurstville Sleep Services Pty Ltd

• Mike O’connor Pty Ltd
• Karen A Harris Pty Ltd

Speech pathologist

Occupational therapist

Trauma rehabilitation specialist

• Sydney Occupational Therapy Pty. Limited
• Little Achievers Occupational Therapy Pty Ltd
• Caukill Consulting Pty Limited
Ophthalmologist
• Ian Dinihan Pty. Limited

• Talking Heads Speech Pathology Pty. Ltd.
• Medreco Pty Ltd
Treatments for neck pain, back pain and spine
conditions
• Spine Service Pty Ltd
Urologist
• Urology Medical Services Administration
Pty Limited
Wellness centre
• Concentric Healthcare Services Pty Ltd
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